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KAPBEPHOE KOHCTPYUPOBAHUE KAK MUHU-CIIEHAPUM
COBPEMEHHOM MOJIOJEXKH

CAREER DESIGN AS A LIFE SCENARIO FOR MODERN YOUTH

Annomayus. B cmamove paccmampusaemcsi KapvepHoe
KOHCmpyuposarHue KaK IHCUBHEHHbIU cuenapm] CO@peMeHHOﬁ Mosi00edrcu.

Onpeoenenvl meHOeHYUU KAPbEPHO2O KOHCMPYUPOBAHUSL V COBPEMEHHbLX
MOJIOObIX IH00€l. Bblfl@]leHO, Umo KapbepHoe KOHCmpyYupoeaHue omjiudaemcs
OUHAMUYHOCMDBIO U HATUYUEM DPA3HBIX BU008 Kapbep, MOJooble 00U uauje
OpueHmupyromcs Ha onvlim CEEPCMHUKOS, JZM()@pOG, Cco30a6WUX COOCMEeHHble
npoekmsol, paseumue mexnwzoeuzl, MUpoebvle COO6M4€CI’I’Z6CZ, Hesfceau onvlm
pooumeneti. Bvisieneno, umo yoanenuwas paboma, coemeujenue YOaieHHOU U
oppgravin-pabomol, a makdxice — ¢puramc, npedcmasnaom cooou 08e
pazeusarowjuecs: meHOeHYUU Ha poiHKe mpyod.

Knwuesvie cnosa: rxapvepa, Kapveprnoe KOHCMPYUpPOBaHUe, KaApbepHas
cmpamecu, npogbeccuOHaJleaﬂ aeﬂmeﬂbHOCWlb, UeHrHocmu

Abstract. The article examines career design as a life scenario for modern
youth. The tendencies of career design among modern young people are
determined. It was revealed that career design is dynamic and has different
types of careers; young people are more likely to be guided by the experience of
their peers, leaders who have created their own projects, the development of
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technologies, world communities, rather than the experience of their parents. It
was revealed that remote work, combining remote and offline work, and
freelancing are two developing trends in the labor market.

Keywords: career, career design, career strategy, professional activity,
values

B coBpemeHHOM 0O0IlIECTBE KApbEpPHBIM MyTh WM KapbepHOE
KOHCTPYHpPOBaHUE OyAyIIero CHelHaaucTa JOJDKHO OBITb OCMBICICHHBIM,
OCO3HAaHHBIM, JIMYHOCTh JOJDKHA MPOSBISATh AKTUBHOCTH U MOOWJIBHOCTD,
rUOKOCTh B IOCTPOCHUU CBOEH Kapbephl, IJIAHUPOBAThH €€, UMETh MOTHBAIHIO K
nproOpeTeHuIo MpodecCHOHATbHBIX 3HAHUI[2].

MeTtonamu nccienoBaHus MOCTYKUAJIN: aHAIU3 HAYYHBIX UCTOYHUKOB IO
TEME HCCIEAOBAHUSA, AaHaJIW3 OIPOCOB, PE3YJbTATOB OTCUYECTBEHHBIX U
3apyOeKHBIX UCCIICTOBAHUM.

Crneuupurka W OCOOEHHOCTM  KapbepHOrO  KOHCTPYMPOBAHHUS B
3apyOeKHBIX UCCIEIOBAHUAX MpeacTaBieHa B paborax R. Dawis & Lofquist, D.
Holland, M. Savickas, D. Super, L. Gottfredson.

S. Alvin Leung Bwigenun teoputo npodeccuoHanbHON amanTtanuu R.
Dawis & Lofquist, teoputo mpodeccuonamsHoro Bbioopa Holland, teoputo
po(heCCHOHAILHOTO  Pa3BUTHS JMYHOCTH Savickas. pemats MpoOiIeMbl
MOJIOJIS)KU B TIPOCKTHPOBAHUU MPO(ecCHOHANBHOM Kapbephi[3].

Teopus R. Dawis mpemraraer crnenuaiuctaM IO COMPOBOXKICHHIO U
Pa3BUTHIO Kapbepbl BO3MOKHOCTH U CIOCOOBI OMPEACNICHUSI «TOYEK OTCUETay
JUTSL OKa3aHMs MOICPKKH B BEIOOpE Kapbephl U aanTaluu B Hel [5].

Hus D. Super BpIOOp mnpodeccud MNpeacTaBiseTcs Kak MpOLEece
orpenaeneHHon ¢a3bl mpodeccnoHanbHOro pazsutus. llpu 3ToM B 3aBUCHUMOCTH
OT OIbITa, OOBEKTUBHBIX U CYOBEKTHBHBIX YCJIOBHH MPOGeCcCHOHATBHOTO
pa3BUTHSI MEHACTCS U MPOPECCUOHATBHBIN BHIOOP[2].

M. Savickas yka3piBaeT Ha TO, UYTO B paMKax OJHOW (pa3bl
PO EeCCHOHANIEHOTO Pa3BUTHSI UMEIOT MECTO OBbITh MUHH-IIMKJIBI, CBSI3aHHBIE C
U3MEHEHUEM  Kapbepbl MO JIMYHBIM WIH  COIUAJIHbHO-DKOHOMHYECKUM
oO0CTOATENhCTBAM, B cllydae morepu padotel u ap. [lo cyTu, MOXHO
IPEINONIOKUTh, YTO TMPOIECC KAphEPHOTO KOHCTPYMPOBAHHUS CBSI3aH C
JUYHOCTHBIM DPa3BUTHEM U caMopeanu3alfei, oTpaxeHHeM SI-KOHIENIUN B
npodeccruonanpHoM cpene[4].

I[To wmuenuro JI.B. HazapoBoif, Ha JaHHBIE MOMEHT HaOJIOAeTCS
JI0CTaTOYHO OOJIBIIION MPOIIEHT HE3aHATOW MOJOJEKH, N30BITOYHOCTh paboueit
cuibl. JlaHHas cuTyanus ycyryOsseTcss TOpOJOJDKUTENBHOW — TeHACHIMEH
HECOOTBETCTBUSI YPOBHS MPOPECCHOHATHHOW KOMIETEHTHOCTH BBIMTYCKHUKOB
NOTPEOHOCTSIM pPBIHKA TPy/Aa, YTO BBIHYXKJACT MOJOJABIX IO/ MEHSTH
npodeccuto, TMoOIy4yaTb BTOpOE BhICIIeEe oOOpazoBaHue, paboTas He MO
npodeccun[1].



Macmtabusiii onpoc komnanud PWC 1o3BONMII BBIACIUTH HEKOTOPHIE
OCOOEHHOCTH KapbEepHBIX MPEICTABICHUNA MOJIOABIX CIEIHAIUCTOB B Pa3HbIX
ctpanax mupa. K npumepy, B Kopee coTpyaHuku npeanoyuTaror padboTath B
paMKax OJIHOM KOMIIaHWHM, TIOCKOJBbKY yJaudHas Kapbepa OIpeAenseTcs
BEpHOCThI0O B TeueHue wmHorux Jer. B Kaname Oonee 50% momonbix
COTPYJHUKOB TIOJYYalOT TIOBBIIIEHUE IIOCIE MPSMOro  pasroBopa C
pykoBoauteneM. B AMepuke MOJI0/I0My COTPYAHHKY C BBICIINM 00Opa30BaHHEM
MOJYYUTh MOBBIIMICHUE MOXHO IPU HEKOTOPBIX YCIOBUSIX - CTax paOOTHI,
pEKOMEHAIMK, HEOOXOJUMO TaKKe OTBeYaTh TpPeOOBaHWUSAM KOMITaHWH. B
EBpone BbllTyCKHUKM BY30B OTMETHIIH, YTO 3a CBOIO KM3Hb OHH ILJIAHUPYIOT
nopaboTath B 2-5 kommanusax. B Poccun Tompko 57% MONOIBIX CHEITUATHCTOB
TOTOBBI CMEHUTH Oosiee 10 kKoMmaHuUM.

CraHOBUTCS OYEBUJHBIM TOT (PaKT, YTO HOBas PEAIbHOCTh PabOTHI U
MOCTPOEHUSI KapbEepHOTO OYYIIETr0 KaK >KM3HEHHOTO CIIEHApPHUS COBPEMEHHOM
MOJIOJIE’KH, CTPEMIIEHUE K CaMOpPEaNM3allMK MO3BOJISIET CIIENIaTh BBIBOJ O TOM,
YTO Kapbepa yTpauuBaeT CBOM (ha3bl, MPEACTABISIEMBbIC JOJTO€ BpeMs Kak
oOydeHue — paboTa — BBIXOJ] U3 aKTUBHOM Kapbhephbl. [IponcxoauT peskas cMeHa
TPAAULMOHHOM, TMPUBBIYHOW MJII MHOTMX IOKOJEHUW MOJENIA BXOXKICHUS B
npodecCUOHANIbBHYIO Kapbepy. Eciu pasbiie MoJenb KapbepHOU IEMOYKH
BBICTpaMBaIach MO MPUHIUITY 00y4YeHHUE — MpaKTUKa — paboTa — MacTEpPCTBO —
aKTUBHAs Kapbepa, TO B HACTOsAIEE BpeMs JIFOOOW 4YelOBEK MOXKET CHaudalia
MOJYYUTh paboTy, 3aT€M HauaTh 00y4YEHUE, MPOUTH TPEHUHT U HA4YaTh HOBYIO
Kapbepy U MOCTENEHHO JOOUTHCS MO3UIUU KCTEpPTA.

Ha ocHOBe mNpOBENEHHOTO HCCIEIOBaHUS 1IeJIecO00pa3Ho  CclenaTh
CJICYIOIINE BBIBOIBI:

1. B coBpeMeHHOM MHpe Kapbepa ONpEAENseTCS KaK MUHHU-IHKI,
KOTOPBIM TMpECTaBISICT COO0M KaK OMpPENENICHHBIM dTall XU3HU JUYHOCTH H
BKJIIOYaeT B ceOs HeyJdauud U YCIEeXHW, pa304yapoBaHUs U JOCTHKCHHS,
KapbepHBIE MEPEX0JIbl METOJIOM MPOO U OMIMOOK WM OCO3HAHHO, HAIIPABJICHHBIC
Ha IPUHATHE ce0sl B HOBBIX POJISIX U B HOBBIX c(pepax.

2. C y4eroM COBPEMEHHBIX COLHMAIBHO-3KOHOMUYECKHX YCIOBH,
OKa3bIBAIOIIMX BIUSHHUE HA KU3Hb U Kapbhepy MOJIOJBIX JIOJICH, 11eJ1eCO000pa3Ho
OMpENeNIUTh OCOOCHHOCTH KapbepHOTO KOHCTPYHUPOBAHMS COBPEMEHHOM
MOJIOJIC)KH KaK >KM3HEHHOTO MUHHU-clieHapusi. K HUM OTHOCATCS MOCTOSSHHOE
pa3BuUTHE, caMopeanu3aius, WHJIUBUAYAJIBHOCTb, MIPOSIBJICHUE
WHUIIMATUBHOCTU, aKTUBHOCTH, UHHOBAIIMU U TEXHOJIOTUU, JU3AWH-MBIILICHHUE
KaK Kapbephl, TaK U CBOCH KU3HU, OPUEHTAIMS Ha CBEXKECTh UJeH, COOCTBEHHOE
BUJICHUE, JUAEPCTBO, MPEOAOJECHUE HEeyaad, CTUXUHHOCTh U HECTaOUJIbHOCTU
poecCHOHANTLHBIX HUHTEPECOB.

3. Mononple JI0M Yale OPUEHTUPYIOTCS Ha OMBIT CBEPCTHUKOB,
JUACPOB, CO3MABIINX COOCTBEHHBIC MPOCKTHI, PA3BUTUE TEXHOJOTUN, MUPOBBIC
COOOIIIECTBA, HEXKEITU OTIBIT POTUTEICH.



4, VY nanennast pabota, COBMEIICHHE y1aleHHON U odduaitH-paboThI, a
TaK¥XeE q)pHJIaHC MpCaACTaBJAIOT coboi ABC pPa3BUBAIOIIMCCA TCHACHIHNHN HaA
peiHke Tpyaa. Pabory home-office momoxmpie mi0au BOCIPHHHMAIOT —Kak
BO3MOXHOCTH COBMCHICHUS pa6OTBI N IIYTCHICCTBUA, BO3MOKHOCTDH BLI60pa
HHTCPCCHBIX ITPOCKTOB.

Jlumepamypa

1. Bonxkosa H. B., HYukep B. A. Kapvepnvlie ycmanosku cmyoenmos
cmpamezuyecku nepcnekmusHvix Hanpaesienuu ooyuenus / H.B. Boakosa, B.A.
Yuxep // Coyuanvuas ncuxonoeus u oowecmeso. —2018. —Ne 1. — C. 90-107.

2. Cybvekm  mpyoa U OpeaHU3AyUOHHAs  cpeoa:  npoobiemvl
g3aumooeticmsusi 8 yciosusax enooaiuzayuu / noo peo. Kypaenesa A.JI,
HKanaeunou T. A., Kypaenesou E. A., Kopomkumnoiui E.J[.: Monoepagus. —
Teepw: Teep. coc. yu-m, 2019. — 340 c.

3. Collins A.M., Hislop D., Cartwright S. (2016). Social support in the
workplace between teleworkers, office-based colleagues and supervisors // New
Technology, Work and Employment 31(2): 161-175.

4, Henley A. (2017). The post-crisis growth in the self-employed:
Volunteers or reluctant recruits? // Regional Studies 51(9): 1312-1323.

5. Heynes M. (2016). Developing (tele)work? A multi-level
sociotechnical perspective of telework in Ireland // Research in Transportation
Economics 57: 21-31.

References

1. Volkova N.V., Chiker V.A. Career attitudes of students of strategically
promising areas of study / N.V. Volkova, V.A. Chiker // Social psychology and
society. - 2018. - No. 1. - Pp. 90-107.

2. Subject of labor and organizational environment: problems of
interaction in the context of globalization / ed. A.L. Zhuravleva, T.A. Zhalagina,
E.A. Zhuravleva, E.D. Korotkina: Monograph. - Tver: Tver. state un-t, 2019. -
340 p.

3. Collins A.M., Hislop D., Cartwright S. (2016). Social support in the
workplace between teleworkers, office-based colleagues and supervisors // New
Technology, Work and Employment 31(2): 161-175.

4, Henley A. (2017). The post-crisis growth in the self-employed:
Volunteers or reluctant recruits? // Regional Studies 51(9): 1312-1323.

5. Heynes M. (2016). Developing (tele)work? A multi-level
sociotechnical perspective of telework in Ireland // Research in Transportation
Economics 57: 21-31.



